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The Danbro Group SIPP
Application to Join

Personal Details

	1st name
	
	surname
	

	title
	
	date of birth
	

	email
	

	
address
	

	NI number
	

	
	
	marital status
	

	
	
	nationality
	

	
	
	phone
	




Contributions

1. Minimum Contributions

The legal minimum contributions will be deducted from your gross earnings. These are set at 8% of your Qualifying Earnings; and will be treated for tax purposes as 3% employer and 5% employee contributions.

2. Additional Contributions

You may also choose to pay extra contributions by way of a reduction in your weekly / monthly bonuses. Any additional payments will be treated for tax purposes as employer contributions. These must be set as a % of your bonuses, not a fixed amount.

If you wish to pay additional contributions, please complete the following:

	I wish to pay the following additional contributions as a % of my bonuses:
	                      %



Total annual contributions are subject to  the Annual Allowance (currently £60,000).  This limit applies to all pensions that you pay into; and includes both personal and employer contributions. Total personal contributions have an additional restriction of 100% of earnings, if lower. This additional restriction does not apply to employer contributions.

If you are subject to the “Money Purchase Annual Allowance”, your contributions are limited to a total of £10,000 pa.

It is your responsibility to ensure that the contributions you wish to pay are allowable for tax-purposes. Danbro is not responsible for ensuring that your contributions are allowable; or for any consequences that may arise if payments are made that exceed those allowable under HMRC regulations. This includes the use of carry-forward of unused allowances from previous tax years.

Investments

Your contributions will initially be invested by default into the Digi Passive Moderate Portfolio.

Once you are a member of the scheme, you will have access to your account on the online member portal. You will then be able to select an alternative investment option if you wish.


Declaration

1. I hereby submit this application to join The Digital Group SIPP, and I authorise my employer to apply for a Personal Pension Plan on my behalf.
2. I authorise my employer, its agents, and any agent of mine to pass on any additional personal information that may be required by the scheme provider to complete the application.
3. I agree to be bound by the terms and conditions of The Digital Group SIPP, subject to the legislation in force at any particular time. I understand that legislation changes may occur that may impact upon my benefits within the scheme.
4. I authorise my employer to deduct any contributions from my earnings and for these contributions to be sent to the scheme provider, to be applied to my account.
5. I agree to my contributions being paid by way of “Salary Exchange”, at my employer’s discretion. This means that my gross pay will be reduced by an amount equivalent to the contributions that I wish to make; and my employer will pay this amount directly to the scheme provider on my behalf. I agree to any alteration to the terms & conditions of my employment that may be required.
6. I understand that the scheme provider will supply me with details of my benefits within the Scheme.
7. I confirm that I am resident in the United Kingdom.
8. I have answered all questions asked of me in relation to the Scheme completely and truthfully. 
9. I give consent to my employer, the scheme provider, or any associated companies to process my personal data, both manually and by electronic means, for the purposes of providing on-going support, administration, and management. 


I am aware that:

1. All contributions will be applied to the default investment, unless and until such time as I make my own investment choice. 
2. Contributions will only be allocated to investments that are regulated by the Financial Conduct Authority.
3. Pension benefits cannot normally be taken before my 55th birthday.
4. When benefits are taken from a pension arrangement, up to 25% of the amount vested may be taken as a tax-free lump sum. The balance of the vested funds will be used to provide income, taxable at my highest marginal rate.
5. The value of investments is not guaranteed and can go up and down depending on investment performance.
6. Pension legislation may change and therefore the regulation, benefit structure and tax treatment of a pension may be different in the future.


I confirm that I have read and understood the above points and wish to apply for scheme membership

	name
	

	signature
	
	date
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